Thinking of easing into retirement? We have an option for you
If you are age 62 or over, you may be able to ease into retirement with the Phased Retirement option, at the discretion
of your employer. PERA's termination requirements and earnings limits are waived if you meet the requirements.

To qualify, you must ...

w be age 62 or over and a vested 		
member of PERA.

w have worked a minimum of 1,044
hours in each of the five years 		
immediately preceding the offer of a
phased retirement by your employer
or another PERA-covered employer.

w agree to reduce your hours of work
by at least 25 percent and will not
exceed 1,044 hours per year.

Other requirements:

w Five years is the maximum length for
a Phased Retirement option and you
must renew the agreement annually.

w You and your employer (or a new 		
PERA-covered employer) must 		
sign a Phased Retirement Agreement
form provided by PERA. This
replaces PERA’s normal 			
Termination Verification form.

The benefits of the plan

When a member retires, there are certain restrictions that apply. Under the
Phased Retirement option, these restrictions
do not apply. You will receive the full PERA
retirement benefit you have earned, based
upon your years of service, age at retirement, and high-five salary.
In addition, during your Phased
Retirement, you and your employer do not
make contributions to PERA. Since you
receive a retirement benefit, there is no
accrual of service credit or adjustment of
the high-five salary.

Employer’s discretion

Your employer is under no obligation to
offer you a Phased Retirement or to renew
any agreement that is made. You should
also investigate the impact a reduction of
hours may have on your other employee
benefits.

The procedure

Phased retirement requires a written
agreement between you and the PERAcovered employer offering you the option.
You must file both a Phased Retirement
Agreement form and an Application for
PERA Retirement Benefits with PERA. All
other PERA benefit and application requirements must be met.

When you retire
If your phased retirement agreement is
not renewed or when it ends, your employer
must report this by submitting the
appropriate form to PERA.
If you work in a PERA position after the
PRO ends, and you are under the full social
security age, you will be subject to the
annual earnings limit. If you are over the
full social security age, there are no annual
earnings limitations.

Not for retirees

Phased retirement is not available to
PERA members who are already receiving a retirement benefit. Retirees who
return to PERA-covered work remain
subject to the annual earnings limits until
they reach social security's full retirement age.

Phased
Retirement

Option set to end

The Phased Retirement option is set
to end on June 30, 2019. PERA will continue to evaluate the program's effectiveness and its impact on the association.
To continue the option would require
legislative action.
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This document is available in alternative formats to individuals with
disabilities by calling 1-800-652-9026 or through the Minnesota
Relay Service at 1-800-627-3529.
This publication is intended to provide general information;
the rights and obligations of PERA members are governed by
state and federal laws, rules and regulations. The Minnesota
Legislature or the federal government may change the statutes,
rules and regulations governing PERA at any time. If there is
a discrepancy between the law governing PERA and the information contained in this pamphlet, the statutes and regulations
shall govern.
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