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MINUTES 
 

The Board of Trustees of the Public Employees Retirement Association met in a regular session in the 
Association offices, 60 Empire Drive, Room 117, Saint Paul, Minnesota, on Thursday, December 11, 2025, at 
9:30 a.m., with notice given three days prior thereto by the Secretary.  

 
The following members were present: 

Thomas Stanley, President 
 
Julie Blaha/Ramona Advani (Remote) 
Paul Bourgeois (Remote) 
Denny Flaherty  
Paul Ford 

Kathy Green  
Jenni Konigsburg 
David Minke 
Thomas Thornberg 

 
Constituting quorum.  
 
Excused: Barbara Johnson 
 
Attorney General Representative: Frank Langan 
 
Staff Members Present: 
Doug Anderson, Executive Director; Joshua Harrison, Legal Counsel; Lance LaFrombois, Deputy Legal Counsel; Don 
Haller, Chief Operations Officer; Amy Strenge, Legislative Policy Coordinator; Heather Schoenberger, Account 
Information Management Manager; and Gladys Rodriguez, Executive Assistant. 
 
Others Present: 
Harry  Grigsby, State AFL/CIO Retiree Council; Owen Wirth, League of MN Cities; Ryan Fiereck, Education 
Minnesota; Peter Green, Kathy Green’s guest; Bonnie Wurst, Gabriel, Roeder, Smith & Company; Sherri 
Christensen, Gabriel, Roeder, Smith & Company; Michael Wroblewski, Gabriel, Roeder, Smith & Company; David 
Titus, MN Police and Peace Officers Association; Mike LeDoux, Law Enforcement Labor Services; Susan Lenczewski, 
Legislative Commission on Pension and Retirement; Aleena Wilson, Legislative Commission on Pensions and 
Retirement; Ann Lenczewski, Lockridge Grindal Nauen, PLLP; Alex Hassel, Lockridge Grindal Nauen, PLLP; Wade 
Laszlo, Minnesota Correctional Officer Retirement Association; Darlene Pankonie, Minnesota APCO-NENA; Holly 
Dayton, Teachers Retirement Association; Grace Altier, Poul Haas; Kevin Benner, Retired Police Chief; Kelly 
Gibbons, SEIU Local 284.  

 
1. Call to Order  

President Stanley called the meeting to order at 9:40 a.m., noting a delay due to technology issues. Trustees 
Blaha and Bourgeois participated via interactive technology in accordance with Minnesota Statutes, Section 
13D.015. A roll call was conducted to confirm a quorum. 
 
Green moved to adopt the agenda. The motion was seconded by Thornberg and passed unanimously by roll call 
vote.  
 
The agenda was taken in the following order. 
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2. Approval of Consent Calendar     

• October 9, 2025, Regular Board Meeting Minutes  

• Operational Data Report 
 

Minke moved to approve the Consent Calendar as presented. The motion was seconded by Konigsburg and 
passed unanimously by roll call vote. 
 

3. Presentation by Jill Schurtz and Andy Christensen, MN State Board of Investment 
Reference was made to a handout provided by Director Jill Schurtz and Deputy Executive Director Andy 
Christensen  
 
Director Schurtz provided a comprehensive overview of the assets, covering purpose, people, performance, 
and process. As of September 30, 2025, SBI oversees nearly $156 billion in assets. At the end of FY 2025, the 
funds had a return of 10.9 percent, net of all performance fees and manager incentive compensation. For 
calendar year 2025, SBI anticipates an approximate 14 percent return, and for FY 2026, current year to date 
investment return estimates are around 7 percent. These figures remain preliminary and unaudited. 
 
Deputy Executive Christensen reported on staffing progress, noting that SBI currently employs 45 staff 
members and is budgeted for 56 in FY 2026. Hiring efforts are underway for several entry-level analysts as well 
as senior positions to support succession planning and strengthen critical functions such as financial services 
and investment performance analytics. 
 
PERA remains the largest asset holder with $49 billion. PERA has consistently ranked in the top quartile across 
all measured time periods, reflecting decades of strong partnership. Over the past five years, PERA’s asset 
allocation has grown by $14.69 billion. 
 
As of June 30, 2025, the combined funds reached $101.2 billion, representing a roughly $25 billion increase 
over the last three years and reflecting a 10.9 percent performance. As of September 30, 2025, the portfolio 
generated a 4.9 percent return; with strong equity markets, that figure has since moved closer to 7 percent. 
SBI believes the 7 percent actuarial assumed rate of return is reasonable and  appropriate. 

 
The Board expressed appreciation for Director Schurtz’s presentation. 

 
4. July 1, 2025 Actuarial Valuation Update 

Reference was made to a presentation provided by Bonita Wurst and Sherri Christensen, GRS, along with a 
separate presentation from Doug Anderson 
 
Wurst presented the 2025 valuation results, providing a high-level summary of plan outcomes. The General 
Employees Retirement Plan (GERP) shows a contribution sufficiency of 2.21 percent and a funding ratio of 87.6 
percent. The Police and Fire Plan (PEPFP) reflects a 1.48 percent contribution deficiency and an 88.6 percent 
funding ratio, while the Correctional Plan (LGCSRP) reports a growing sufficiency of 3.36 percent and a funding 
ratio of 101.3 percent.  The funding ratios were reported using Actuarial Value of Assets. 
 
Projected full-funding dates are 2031 for GERP, 2051 for PEPFP, and 2025 for LGCSRP. 
 
For fiscal year 2025, the investment return on market value was approximately 11.0 percent, compared with 
the 7.0 percent expected annual return. As of July 1, 2025, the actuarial value of assets was about 3.6 percent 
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below market value due to deferred investment gains. The actuarial return for the fiscal year was 
approximately 10.0 percent. 
 
Wurst also summarized legislative changes relative to amortization methods across all plans, as well as 
plan-specific provision changes for the General, Correctional, and Police & Fire plans.  
 
Assumption changes include the following: 

• The assumed post-retirement benefit increase for the General Plan was updated from 1.25% to 1.50% 
in alignment with recent plan provision changes. 

• The Correctional and Police & Fire Plans now reflect the assumption updates adopted from the most 
recent experience study and implemented with the 2025 valuation. 

• Combined Service Annuity (CSA) load adjustments were applied across all plans, consistent with 
recommendations from the LCPR actuary. Christensen presented a summary of the revised loads for 
each plan. 
 

After outlining these assumption updates, Christensen reviewed the valuation results for each plan. 
 
Trustees noted that being within five years of full funding for the General Plan is a significant accomplishment, 
reflecting sound decision-making and strong policy guidance. 
 
Anderson presented an overview of the PERA scorecard, outlining the goals to achieve success, and the 
financial health of the plans. He focused on the key metrics used in communications with stakeholder groups 
and legislators, highlighting three primary indicators: the current funding ratio on a market-value basis, 
contribution sufficiency on a market-value basis, and the projected full-funding date. 
 

5. 2026 Legislative Agenda 
Reference was made to a memo from Doug Anderson and Amy Strenge dated December 11, 2025  
 
Strenge reported that the 2026 legislative session will begin on February 17, 2026. In preparation, staff have 
developed proposed recommendations for PERA’s legislative agenda and anticipate presenting additional 
initiatives in February related to administration of the PERA Statewide Volunteer Firefighter Plan. 
 
Staff presented a legislative recommendation arising from implementation of the Minnesota Paid Leave law. 
As part of this process, staff reviewed PERA’s authorized leave provisions and evaluated the impact of the new 
program. Minnesota Statutes § 268.09, subdivision 6(d)(3), provides that employees may not be penalized for 
vesting or eligibility purposes due to paid leave. PERA credits service on a monthly basis when a member earns 
PERA-eligible salary and does not prorate service credit. Because paid family and medical leave benefits are 
administered by a third party and are not subject to PERA contributions, these payments do not constitute 
eligible salary for PERA service credit under current law. Staff recommended clarifying this implementation in 
statute. 
 
She further explained that Minnesota Paid Family and Medical Leave interacts with PERA’s authorized leave 
statute, which governs how much supplemental pay is eligible salary. Employer paid leave, including sick and 
vacation leave used to supplement paid family and medical leave, qualifies as eligible salary for PERA 
contributions and reporting when the employee is on medical leave and the employer-paid portion equals at 
least 50 percent of the employee’s average earnings during the six months immediately preceding the leave. If 
the employer paid leave represents less than 50 percent of those average earnings, the pay is not considered 
eligible salary and may not be reported to PERA for pension purposes. 
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For non-medical leave, employer paid leave used to supplement paid family and medical leave is considered 
eligible salary only if it represents 100 percent of the employee’s average earnings. 
 
The different supplemental salary requirements for medical and non-medical leaves create administrative 
challenges for employers, members, and PERA. After reviewing the applicable statutes and PERA processes, 
staff recommended a legislative change to eliminate the different supplemental salary requirements.   
 
Under the proposed change, any supplemental salary paid during an authorized leave would be considered 
eligible salary for PERA purposes. Members would receive service and salary credit based on the supplemental 
salary paid during the authorized leave, while the member maintains the option to purchase service credit to 
address any resulting salary impact. 

 
Following review of staff’s recommendation, Ford moved that the PERA Board of Trustees direct staff to seek 
legislation modifying its eligible salary for authorized leaves.  The motion was seconded by Konigsburg and 
passed unanimously by roll call. 
 
Anderson also provided an update on the NCPERS Life Insurance administration. He reminded the Board that 
in August, Trustees supported staff’s recommendation to discontinue withholding premiums for the life 
insurance program in order to eliminate potential risks to members. Members would be able to continue 
coverage by paying premiums directly to the insurer from a personal account.  As required by statute, any 
program changes must be approved by MMB. 
 
Staff has communicated PERA’s intent to withdraw from the insurance program; however, MMB has requested 
that PERA obtain documentation from impacted members that they have expressed approval before they will 
consider the request. Staff remains hopeful that an agreement can be reached with MMB without pursuing a 
statutory change through the Legislature. A further update will be provided at the February Board meeting. 
 

6. 2026 Stakeholder Legislative Initiatives  
Reference was made to a memo and presentation from Doug Anderson and Amy Strenge dated December 11, 
2025  
 
Strenge presented a stakeholder initiative for the Board’s consideration regarding the creation of a new plan 
for Public Safety Telecommunicators and Probation Officers. Legislation passed in 2025 established a Work 
Group to evaluate eligibility, plan structure, benefits, and other elements for a potential new retirement plan 
serving these groups.  
 
The Work Group reached consensus on recommendations for the proposed New Plan. The plan would provide 
an unreduced retirement benefit at age 60 for future service, with a 1.9 percent benefit multiplier applied to 
future service. A post-retirement benefit adjustment equal to 100 percent of CPI, with a minimum of 1 percent 
and a maximum of 1.75 percent, would apply to both past and future service. Mixed service rules would apply 
for members with service in both the General Plan and the New Plan. 
 
Employee and employer contribution rates would be set at 8.82 percent and 7.5 percent, respectively, shifting 
a larger share of the cost to employees for the enhanced benefit structure. Current members would also have 
a one-time option at retirement to purchase past service at full actuarial equivalent value. 
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Approximately 2,248 current active members are expected to transition into the New Plan. The related assets 
and liabilities for these members would be proportionally transferred from the General Plan. 
 
Strenge also summarized key stakeholder perspectives and statements reflecting their positions. Both Strenge 
and Anderson participated in the Work Group to provide information and analysis to employee and employer 
representatives, including PERA’s priorities, plan design considerations, and cost estimates for multiple 
scenarios. 

 
After a thorough review and consideration of staff’s recommendation, Konigsburg moved that the PERA Board 
of Trustees abstains from taking a position on whether the legislature should create the proposed New Plan for 
public safety telecommunicators and probation officers. The PERA Board of Trustees determines that the Work 
Group recommendations are consistent with pension policy, IRS requirements, and PERA’s Long-Term Positions. 
The PERA Board of Trustees directs staff to collaborate with stakeholders and the legislature to maintain the 
Work Group recommendations with stakeholder consensus as the basis for the New Plan if the legislature elects 
to create the New Plan. The PERA Board of Trustees notes that stakeholders carry the responsibility for 
advocating for the New Plan, the legislature holds the decision to create the New Plan, and if created, PERA will 
administer the New Plan.  Green seconded the motion and passed unanimously by roll call vote. 

 
7. Trustee and Executive Director Education Reporting  

• NCPERS 2025 Program for Advanced Trustee Studies and Financial, Actuarial, Legislative & Legal 
Conference- Trustee Ford highlighted key topics from the seminar, including discussions on public pension 
systems facing pressure to integrate with Social Security, governance and financial challenges, 
modernization practices, and information technology. The conference also featured engaging financial 
discussions, particularly on cost-of-living adjustments and various adjustment approaches. 

• NCPERS 2025 Financial, Actuarial, Legislative & Legal Conference- Trustee Thornberg reported on sessions 
covering investment allocations and cash flow management, geopolitical influences on pension systems, 
and the ripple effects of salary increases. He also noted a discussion on death audits and benefit payments 
that was covered in the conference.  

 
President Stanley encouraged Trustees to take advantage of the available educational opportunities and 
requested that staff distribute the list of 2026 opportunities. 

 

• NASRA and Consulting Actuary Conferences- Director Anderson reported on his attendance at the NASRA 
and Consulting Actuary Conferences, which provided valuable opportunities to engage with executive 
directors nationwide. Key topics at the NASRA conference included system modernization, with most public 
pension systems currently at some stage of modernization, as well as discussions on artificial intelligence 
and its potential impact on the workforce. A conference feature allowed each fund a brief opportunity to 
highlight accomplishments; Director Anderson presented on the General Plan post-retirement increase, 
including its development, rationale, and use of layered amortization.   
 
The Consulting Actuary Conference focused on plan design issues, including examples of unsuccessful 
approaches in other states, cost-sharing strategies, and perspectives from actuaries on working with and 
advising Trustees. 
 

8. Board Recognition  
The Board honored Trustee Kathy Green for her dedicated service and contributions to the PERA Board. 
President Stanley presented her with a plaque and read the following statement into the record: 
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In Honor of Kathy Green 
Appointed to the Public Employees Retirement Association Board of 

Trustees in 2006 as the School Board Representative, Kathy Green has 
inspired all who served alongside her through her remarkable 

leadership, dedication, and grace. She served as Board President from 
February 11, 2016, to April 25, 2019, and as Vice President from April 

25, 2019, to February 11, 2021. 
 

With nearly 20 years of devoted service, Kathy’s unwavering 
commitment and invaluable contributions to the long-term 

sustainability of PERA’s defined benefit plans have created a lasting 
legacy. 

 
We extend our deepest gratitude and heartfelt appreciation for your 

extraordinary service. 
 

Presented on December 11, 2025, by the PERA Board of Trustees 
 
 

9. Executive Director Qualifications and Salary Policy 
Reference was made to a memo from Doug Anderson dated December 11, 2025 
 
President Stanley noted that the qualification requirements for an executive director in Minnesota Statute § 
353.03, subdivision 3a and the salary policy for an executive director in Minnesota Statute § 15A.0815, 
subdivision 2 changed effective 2024.  The changes to the qualifications broaden eligibility, allowing a wider 
pool of potential candidates. The salary policy changes detached the Executive Director salary from a maximum 
tied to the Governor’s salary. The proposed revisions to the Governance Manual align with the changes made 
in statute.   
 
Ford moved that the PERA Board of Trustees approve the proposed changes to the Governance Manual. The 
motion was seconded by Konigsburg and passed unanimously by roll call vote.  
 
Thornberg moved to close the meeting under Minnesota Statutes, section 13D.05, subdivision 3(a), to evaluate 
the performance of PERA’s Executive Director, Doug Anderson, and subdivision 3(b), to receive an update on 
the Minnesota Duty Disabled Association lawsuit. Flaherty seconded the motion and passed unanimously by 
roll call vote.  
 
Thornberg moved to open the meeting. Flaherty seconded the motion and passed unanimously by roll call vote.  
 
[Ford left the meeting at 1:00 p.m.] 
 

10. Executive Director Annual Performance Review  
President Stanley provided a summary of PERA Executive Director Doug Anderson’s performance. Trustees 
expressed their satisfaction and appreciation for his accomplishments and leadership over the past year. 
 
[Flaherty left the meeting at 1:20 p.m.] 
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Green moved that the PERA Board of Trustees authorize President Stanley to create a document that 
demonstrates Executive Director Doug Anderson’s performance as determined by his annual performance 
evaluation conducted on Thursday, December 11, 2025. Konigsburg seconded the motion and passed 
unanimously by roll call vote.  
 

11. Attorney General Litigation Update 
Assistant Attorney General Langan provided an update related to the Minnesota Duty Disabled Association v. 
PERA, Court File No. 62-cv-23-5420.  
 

12. Date of Next Meeting 
The next meeting will be held Thursday, February 12, 2026, at 9:30 a.m. in the Board Room 117 of the 
Retirement Systems of Minnesota Building.  
 

13. Adjournment 
 There being no further business to come before the PERA Board, Green made a motion to adjourn the meeting. 

The motion was seconded by Thornberg and passed unanimously by roll call vote. 
 
 Meeting adjourned at 1:30 p.m.     
 
 

 
 
Doug Anderson, Executive Director  
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Date:  February 12, 2026   
To:      PERA Board of Trustees  
From:  Don Haller, Heather Schoenberger, Tim Knippenberg, Sarah Fischer, Afiya Krueger, Stacey Salvinski, and Andrea Murphy  
Subject:   Operational Data Report 

 
This memo includes PERA statistical data for the following areas: 

• Active membership data for PERA’s plans 
• Recipient data for retirement, survivor and disability benefits 
• Application data for retirement, survivor, and disability benefits 
• Refund payments processed 
• Education initiatives for members and employers 

 
Active Membership Data (monthly) 
This section provides membership data for each plan as of the first of the month, based on active status. 
 

Coordinated 
From July 2025 to January 2026, membership increased by 1.4% (2,366 members). 

 

July August September October November December January February March April May June

2023 149,882 149,634 149,102 150,177 153,789 154,085 154,969 154,718 155,271 155,717 156,331 154,786

2024 154,270 153,727 153,223 155,991 159,069 160,479 162,162 161,840 162,647 163,586 163,770 164,134

2025 164,223 163,437 163,127 164,691 167,517 168,989 170,323 170,696 170,746 170,428 170,194 170,430

2026 169,303 168,706 168,361 169,887 172,401 172,197 171,379 171,669
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Police & Fire 
From July 2025 to February 2026, membership increased by 1.8% (227 members). 

 
 

 
Correctional 
From July 2025 to February 2026, membership increased by 1.5% (61 members). 

 
 

July August September October November December January February March April May June

2023 11,628 11,595 11,614 11,653 11,688 11,684 11,681 11,670 11,666 11,689 11,677 11,639

2024 11,641 11,681 11,723 11,777 11,804 11,840 11,837 11,811 11,846 11,885 11,898 11,920

2025 11,994 12,041 12,155 12,177 12,216 12,241 12,230 12,224 12,221 12,254 12,288 12,267

2026 12,322 12,376 12,461 12,512 12,555 12,566 12,584 12,549
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July August September October November December January February March April May June

2023 3,553 3,580 3,619 3,626 3,654 3,701 3,724 3,705 3,709 3,742 3,768 3,741

2024 3,787 3,783 3,796 3,840 3,854 3,875 3,891 3,876 3,898 3,914 3,913 3,911

2025 3,914 3,910 3,921 3,928 3,946 3,954 3,979 3,993 3,998 4,013 4,016 4,042

2026 4,057 4,082 4,141 4,158 4,142 4,108 4,114 4,118
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Public Employees Defined Contribution Plan 

From July 2025 to February 2026, membership decreased by 1.0% (44 members). 

 
 
Summary 

Membership counts are summarized below as of the first of the month for January and February 2026. 
 

Active Membership Counts – Defined Benefit Plans            January 2026 February 2026 
      Coordinated Plan 171,379 171,669 
      Police & Fire Plan  12,584 12,549 
      Correctional Plan    4,114 4,118 
      Privatization  1,625 1,613 
      MERF    1 1 
      Basic Plan    0 0 
      Exempt Plan   4,850 4,871 
      SVF DBP (Monthly Benefits)  38 38 
      SVF DBP (Lump-Sum Benefits)  5,884 5,879 

      Total  200,475 200,738 
Active Membership Counts - Defined Contribution Plans    
      DCP 4,513 4,519 
      SVF DCP (Lump-Sum Benefits)  121 121 

      Total  4,634 4,640 

July August September October November December January February March April May June

2023 4,529 4,546 4,536 4,532 4,530 4,515 4,508 4,527 4,578 4,589 4,624 4,613

2024 4,587 4,581 4,589 4,561 4,567 4,565 4,553 4,536 4,532 4,539 4,537 4,558

2025 4,566 4,560 4,582 4,606 4,604 4,587 4,579 4,585 4,583 4,563 4,558 4,556

2026 4,563 4,569 4,577 4,564 4,540 4,514 4,513 4,519
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Benefit Recipients (monthly) 
This section provides benefit recipient data for each benefit type, as of the first of the month. 
 

Retirement 
Recipients increased by 1.6% (1,998 members) from July 2025 to February 2026.  

 
 
Survivor 
Recipients increased by 1.3% (153 members) from July 2025 to February 2026.  

 

July August September October November December January February March April May June

2023 117,126 117,972 118,473 118,793 119,063 119,260 119,369 119,628 119,905 119,924 120,217 120,402

2024 120,620 121,309 121,685 121,920 122,186 122,254 122,359 122,571 122,838 122,999 123,173 123,352

2025 123,662 124,192 124,526 124,838 125,036 125,186 125,250 125,504 125,781 125,970 126,145 126,353

2026 126,552 127,166 127,512 127,800 128,023 128,190 128,283 128,550
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July August September October November December January February March April May June

2023 11,439 11,446 11,483 11,470 11,492 11,529 11,566 11,684 11,571 11,583 11,727 11,661

2024 11,687 11,704 11,718 11,713 11,745 11,749 11,770 11,782 11,839 11,971 11,908 11,943

2025 11,942 11,987 12,018 12,023 12,052 12,091 12,110 12,147 12,180 12,199 12,200 12,217

2026 12,229 12,263 12,299 12,327 12,336 12,354 12,369 12,382
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Disability 
Recipients decreased by 2.6% (75 members) from July 2025 to February 2026. 

 
 
Benefit Applications Received (monthly) 
This section provides the monthly benefit application data for each benefit type. 
 

Retirement 
From July 2025 to January 2026, applications averaged 543 per month. 

 

July August September October November December January February March April May June

2023 3,038 3,051 3,092 3,088 3,103 3,108 3,128 3,123 3,117 3,121 3,115 3,064

2024 3,093 3,081 3,090 3,100 3,109 3,061 3,063 3,084 3,064 3,063 3,058 2,969

2025 3,014 3,001 2,995 2,992 2,987 2,971 2,959 2,973 2,970 2,947 2,941 2,839

2026 2,910 2,918 2,896 2,893 2,890 2,863 2,849 2,835
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July August September October November December January February March April May June

2023 559 710 535 528 483 515 435 514 588 601 624 631

2024 481 541 493 529 496 416 574 518 582 660 522 498

2025 686 533 446 591 491 500 581 490 639 755 532 598

2026 627 520 515 535 537 551 519
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Survivor 

From July 2025 to January 2026, applications averaged 86 per month. 

 
 
 

Disability 

From July 2025 to January 2026, applications averaged 19 per month. 

 
 

July August September October November December January February March April May June

2023 77 68 67 68 85 99 74 65 95 81 88 79

2024 70 79 54 105 70 97 92 104 90 87 67 91

2025 97 87 73 102 84 70 131 83 93 95 59 88

2026 86 89 87 91 64 97 89
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Survivor Applications

July August September October November December January February March April May June

2023 25 32 44 30 20 36 28 25 30 31 42 54

2024 24 20 15 10 23 22 15 25 20 23 16 29

2025 19 18 21 21 20 25 31 24 33 27 18 32

2026 12 18 22 27 16 22 15
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Refunds Payments (monthly) 
From July 2025 to January 2026, applications averaged 838 per month. 

 
 
Employer Education (quarterly) 
In January, we presented Public Official Eligibility training to 201 employers. We also hosted a live Q&A session about the impact of Minnesota’s 
new Paid Family and Medical Leave with PERA to 616 employers. Our next training is planned in March about pay reporting. 

 

July August September October November December January February March April May June

2023 1,165 1,015 1,168 859 570 993 995 1,090 1,550 920 1,035 852

2024 1,133 1,317 1,001 890 1,022 838 808 880 1,540 1,111 1,139 746

2025 1,012 1,182 907 986 846 891 1,245 1,158 1,061 974 1,047 726

2026 930 1,075 802 931 630 693 808
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July-September October-December January-March April-June

2023 Attendees 28 420 33 21

2024 Attendees 788 24 521 560

2025 Attendees 520 460 671 544

2026 Attendees 440 560 817
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Member Education (per month) 
 

Individual Counseling 
Individual sessions averaged about 67 per month during fiscal year 2026. We offer in-person and phone options for individual meetings. 

 
 

Group Programs 
December and January are our slowest months for group programs. We expect attendance to increase this spring as members prepare for 
summer retirements. 

 

July August September October November December January February March April May June

2023 72 98 57 111 69 76 72 97 120 113 129 128

2024 105 128 97 82 72 49 52 94 92 102 79 71

2025 74 83 75 81 63 65 41 76 92 96 75 70

2026 76 67 86 84 54 65 39
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Member Individual Counseling

July August September October November December January February March April May June

2023 Attendees 185 285 273 766 321 281 263 315 323 597 392 244

2024 Attendees 198 909 523 1,006 557 88 237 308 292 687 824 524

2025 Attendees 398 699 503 2,261 202 94 179 197 200 1,053 614 342

2023 Programs 25 30 12 26 11 11 11 14 14 16 25 21

2024 Programs 13 24 26 25 17 7 12 12 13 18 25 16

2025 Programs 15 19 18 26 13 8 8 10 11 15 19 15

2026 Attendees 621 883 501 802 372 131 179

2026 Programs 15 23 15 29 11 7 8
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