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How to Categorize Public 
Official Positions
1. Governing or non-

governing?

2. Elected or appointed? 

Public Official Positions

Agenda
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Does the public official have a vote on the 
governing body?

Yes - Governing body

No - Non-governing body

Public Official Positions

AgendaGoverning or Non-Governing?
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Is the position at your unit usually elected by the 
public at large?

Yes - Elected

No - Appointed

Public Official Positions

AgendaElected or appointed?
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Public Official Categories for 
DCP Eligibility
1. Elected governing
2. Appointed governing
3. Elected non-governing
4. Appointed non-governing

Public Official Positions

Agenda
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Elected Governing
1. Elected by the public at large 

(or appointed to finish term)
2. Primary policy makers

Examples: 
• City council
• County commissioners
• Township supervisors
• School board
• Special district boards

Public Official Positions

Agenda
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Appointed Governing
1. Not elected by the general public

2. Have a vote within the board or 
commission

Examples: 

• Joint powers board

• Planning commission

• Parks board

Public Official Positions

Agenda
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Elected Non-Governing
1. Elected by the public at large (or 

appointed to finish term)
2. Do not have a vote

Examples: 
• County auditor, treasurer, recorder, 

attorney, or coroner
• City or township clerk
• City or township treasurer

Public Official Positions

Agenda
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Appointed Non-Governing 
1. Not elected by the general public
2. Always appointed within the 

governmental subdivision
3. Do not have a vote

Examples: 
• County auditor, recorder, attorney, or 

coroner
• City, township, or county treasurer
• City or township clerk

Public Official Positions

Agenda
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Employees who are Not Public Officials:
1. Positions that do not have a vote

2. Never elected across the state of Minnesota 

3. Always appointed at the governmental 
subdivision level across the state of Minnesota

Examples: 
• Deputy clerk
• Deputy treasurer
• Other hired positions

Public Official Positions

Agenda

These individuals are not eligible for the DCP
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What is the 
DCP?
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Defined Contribution Plan (DCP) 
for Public Officials
• 401(a) tax-qualified retirement plan

• Both the public official and the 
employer contribute 5% of each 
paycheck 

• Contributions are invested and grow 
tax-deferred until retirement

What is the DCP?

Agenda
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Defined Contribution Plan (DCP) 
for Public Officials
• Participation is generally optional

• No salary requirement

• Contributions go towards purchasing 
shares

• Lump-sum payout—no monthly 
benefits

What is the DCP?

Agenda
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Public Employees DCP
• Payment based on amount 

of contributions and 
investment performance

• Member makes investment 
decisions

• One-time lump sum

What is the DCP?

Agenda
DCP vs. Coordinated Plan

Coordinated Plan
• Payment based on average 

salary, years of service, and age 
at retirement

• SBI manages investments on 
member’s behalf

• Lifetime monthly benefit
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Public Official 
Plan Eligibility



PERA

Participation is optional :

• If it is the public official’s 
first PERA eligibility with 
that unit, and

• It is within their first 30 days 
of work as a public official

Public Official Plan Eligibility

Agenda

Optional or Required PERA Participation for 
Public Officials?

Participation is mandatory:

• If the public official previously 
had PERA coverage with the 
same employer that they are 
now a public official for
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Option of DCP or no PERA 

• All governing body officials

• All elected non-governing 
body officials

• Appointed non-governing 
body officials who do not 
exceed $425

Public Official Plan Eligibility

Agenda

First PERA Eligibility with the Employer

Coordinated Plan eligibility

If monthly salary exceeds $425:

• Optional for elected non-
governing body officials

• Mandatory for appointed non-
governing body officials



PERA Public Official Plan Eligibility

Agenda

First PERA Eligibility with the Employer
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DCP is mandatory for:
• All governing body officials

• Elected non-governing body officials who do 
not exceed $425 

• Appointed Non-governing body officials who 
do not exceed $425

• However, if monthly pay ever exceeds
$425  mandatory Coordinated 
coverage

Public Official Plan Eligibility

AgendaPrevious PERA Coverage with the Same Employer



PERA Public Official Plan Eligibility

Agenda

DCP or Coordinated Plan is 
mandatory for:
• Elected non-governing body 

officials if monthly salary 
exceeds $425

Previous PERA Coverage with the Same Employer

Coordinated Plan is 
mandatory for:
• Appointed non-governing body 

officials when monthly salary 
exceeds $425



PERA Public Official Plan Eligibility

Agenda
Previous PERA Coverage with the Same Employer
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DCP Elected Officials

• This plan is for all governing 
body official and all elected 
non-governing body officials

• There are no salary 
restrictions and PERA does 
not monitor salary

Public Official Plan Eligibility

Agenda

DCP Appointed Non-Governing

• Officials whose monthly pay 
does not exceed $425 must 
join this plan

• If their monthly earnings 
exceed $425, their DCP 
participation ends and 
Coordinated must begin

• Employers and PERA must 
monitor earnings

Two DCP Enrollment Categories: 



PERA Public Official Plan Eligibility
Agenda

Position Monthly
Salary

Enrollment Category SDR Plan
ID

Governing Body Any
DCP Elected Officials 16

Elected
Non-Governing 

Any DCP Elected Officials 16

Appointed 
Non-Governing

$425 or less
DCP Appointed Non-Gov 27

DCP Enrollment Categories for Public Official Positions
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Enrollment
Guidelines
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Public officials with optional PERA must 
make an election within 30 days of their 
first day of work
• Election is made on the Membership Election 

by Public Officials form

• Making no election results in an automatic 
opt-out

• Election is permanent with that same 
employer

Enrollment Guidelines

Agenda



PERA Enrollment Guidelines

Agenda
Employer Responsibilities
Inform public officials when eligible for optional PERA
by providing: 
 Public Employees DCP Handbook (and Coordinated 

Plan Handbook when applicable)

 Membership Election for Public Officials form with 
part A completed

• Inform part B must be signed within 30 days of 
their first day of work 

• Ensure the form is received by PERA within 60 
days of their first day of work



PERA

Page 1
• Employer Instructions

• Individual Instructions

• Public Official Positions

• PERA Membership 
Options

Enrollment Guidelines

Agenda
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Page 2
• Employer Completes 

part A

• Individual Completes 
part B

Enrollment Guidelines

Agenda
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Step 1: complete part A 
• Use blue or black ink

• Save a copy for your records

• Do not withhold 
contributions until/unless:

 The public official signs 
the form, and

 Coverage was selected

Enrollment Guidelines

Agenda
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Step 2: instruct public official to 
complete part B
• Must sign within 30 days of their first day 

of work

• If PERA coverage was selected, begin 
contributions immediately

• Making no selection results in an automatic 
opt-out

• Either election is permanent with the same 
employer

Enrollment Guidelines

Agenda
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Step 3: submit the form to PERA
• PERA must receive the form within 60 days 

of the first day of work 

• Return the form no matter what—even if: 

 No PERA coverage was selected, or

 The public official did not sign the form

• Election is permanent with the same 
employer

Enrollment Guidelines

Agenda



PERA Enrollment Guidelines

AgendaTimeline

Rocket J. Squirrel 
elected 11/4/2025 
to Frostbite Falls 

City Council

Mr. Squirrel’s first day 
of work is 1/6/2026

30-Day Deadline to Sign

60-Day Deadline for Form to be Received at PERA

Mr. Squirrel must 
sign the Election 

Form by 2/5/2026

Mr. Squirrel’s 
Election Form 

must be 
received by 

PERA by 
3/7/2026



PERA

Membership 
Election Form



PERA Membership Election Form

Agenda
New City Council Member



PERA Membership Election Form

AgendaNew City Council Member



PERA Membership Election Form

Agenda
Mr. Squirrel has the option of:
• PERA’s DCP; or 

• No PERA coverage



PERA Membership Election Form

Agenda
New Township Clerk Township Clerk



PERA Membership Election Form

AgendaNew Township Clerk



PERA Membership Election Form

AgendaMr. Bunyan has the option of:
• PERA’s DCP; 

• The Coordinated Plan (if monthly salary exceeds $425); or

• No PERA coverage



PERA Membership Election Form

Agenda
New County Recorder



PERA Membership Election Form

Agenda
New County Recorder



PERA Membership Election Form

AgendaIf earnings remain below $425, Ms. Tot has the option of:
• PERA’s DCP; or

• No PERA coverage

However, if monthly pay ever exceeds $425, DCP participation must end 
and Coordinated Plan must begin.



PERA Membership Election Form

Agenda

Position Monthly Salary DCP Coordinated

Governing Body Any REQUIRED

Elected Non-Governing 
$425 or less REQUIRED

Over $425 Default Optional

Appointed Non-Governing
$425 or less REQUIRED

Over $425 REQUIRED

Previous Coverage with the Same Employer: 
Plan Requirements or Options
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Resources
• Employer Manual 

• Chapter 3: Defined Benefit Plans
• Chapter 4: Defined Contribution Plan

• Membership Eligibility 
• On-demand webinar 
• Overview document

• Plan Handbooks
• Coordinated Plan
• Defined Contribution Plan

Agenda



www.mnpera.org
www.mnera.org

We’re Here to Help!

www.mnpera.org/
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www.mnpera.org/employers 
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• PERA eligibility for public officials depends 
on various factors

• The Public Employees DCP is not a pension 
plan; benefit is paid out as a one-time 
lump-sum

• PERA Participation is optional for most 
public officials, mandatory for others—
refer to charts in overview

• Inform public officials of their PERA 
eligibility within required timelines (first 30 
days)

Recap

Agenda
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PERA is governed by Minnesota 
Statutes; especially chapters 11A, 
353, 353A, 353D, 353E, 353F, 353G, 
356 and 356A.

Changes to PERA's plans, including 
benefit provisions and contribution 
rates, are made through the 
introduction and passage of legislation 
by the Minnesota Legislature. 



PERA Disclaimer

Disclaimer:
Our programs are intended to provide general information; the rights 
and obligations of PERA members are governed by state and federal 
laws, rules, and regulations. The Minnesota Legislature or the federal 
government may change the statutes, rules, and regulations governing 
PERA at any time. If there is a discrepancy between the law governing 
PERA and the information contained in this presentation, the statutes 
and regulations will govern.
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Wrap-up and Questions

Enrollment and Form Questions:
Email: ERISresponses@mnpera.org
Web Message Topic: Enrollments

Phone option: 4

Eligibility Questions:
Email: eligibility@mnpera.org
Web Message Topic: Eligibility

Phone option: 3

Contact Us
www.mnpera.org/employers

651.296.3636 
1.888.892.7372

mailto:Employer.Reps@mnpera.org
mailto:Employer.Reps@mnpera.org
mailto:Employer.Reps@mnpera.org

