
Public Employees Retirement Association

Intro to PERA

PERA prohibits recording and distribution 
of this presentation.
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• Public Employees DCP

• Resources 
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PERA’s 
Pension Plans
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What is a Pension?

• A retirement plan paid into 
while working that provides a 
future monthly lifetime income

• Funds are professionally 
managed by the Minnesota 
State Board of Investment

• Future benefit amount based 
on a formula

What is a Pension?
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Participation is required if:
• Employee exceeds $425 

monthly salary threshold; and

•No exclusions apply

Pension Plan Participation

Membership Eligibility



PERA Three Pension Plans

Police & Fire
Plan

Coordinated
Plan

Correctional
Plan

Employee
Contributions

6.50%

11.80%

6.83%

Employer
Contributions

7.50%

17.70%

10.25%



PERA Coordinated Plan Membership

Coordinated Plan — Minn. Stat. § 
353.01, subd. 2a or 2d 
• Largest of PERA’s three pension plans 
• For most full or part-time permanent 

employees, including non-certified 
employees of independent school 
districts 



PERA Police & Fire Plan Membership

Police & Fire Plan — 
Minn. Stat. § 353.64 
• For full-time police officers and full-time 

professional firefighters 
• Part-time police officers and firefighters 

can be enrolled with a resolution
• If no resolution is provided, default 

plan is Coordinated



PERA Correctional Plan Membership

Correctional Plan —
Minn. Stat. § 353E.02 
• For correctional guards or officers, a 

joint jailer/dispatcher, or a supervisor 
of these positions 

• Must be working in a county, regional 
adult, or juvenile correctional facility



PERA Pension Formula

Calculated on Three Factors
•Years of Service
•Average Monthly Salary
•Age
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Public 
Employees 

DCP



PERA Public Employees DCP

Public Employees DCP
•Member and/or employer 

contribute % of gross eligible 
salary from each paycheck

•Member makes investment 
decisions

• Funds grow tax-deferred until 
retirement
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Participation is optional:

• If it is the employee’s first 
PERA eligibility with that 
unit, and

• It is within 30 days of their 
first day of work in a DCP-
eligible position with that 
employer

DCP Participation

Agenda

Public Employees DCP Participation 

Participation is mandatory:

• If the employee previously had 
PERA coverage with the same 
employer that they are now in 
a DCP-eligible position for



PERA Public Employees DCP

•No salary requirements

•Contributions go towards 
purchasing shares

•Lump-sum payout—no 
monthly benefits
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Defined Contribution Plan
• Payment based on amount of 

contributions and investment 
performance

• Member makes investment 
decisions

• One-time lump sum

Agenda
DCP vs. Pension Plans

PERA’s Pension Plans
• Payment based on average 

salary, years of service, and 
age at retirement

• SBI manages investments on 
member’s behalf

• Lifetime monthly benefit
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Resources



www.mnpera.org
www.mnera.org

We’re Here to Help!

www.mnpera.org/
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www.mnpera.org/employers 
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www.mnpera.org/employers/resources/employer 
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www.mnpera.org/employers/contact 
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www.mnpera.org/employers/contact 
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www.mnpera.org/employers/contact 
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PERA is governed by Minnesota 
Statutes; especially chapters 11A, 
353, 353A, 353D, 353E, 353F, 353G, 
356 and 356A.

Changes to PERA's plans, including 
benefit provisions and contribution 
rates, are made through the 
introduction and passage of legislation 
by the Minnesota Legislature. 



PERA Disclaimer

Disclaimer:  
Our programs are intended to provide general information; the rights 
and obligations of PERA members are governed by state and federal 
laws, rules, and regulations.  The Minnesota Legislature or the federal 
government may change the statutes, rules, and regulations governing 
PERA at any time. If there is a discrepancy between the law governing 
PERA and the information contained in this presentation, the statutes 
and regulations will govern.
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